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Arthur P. Brief

Arthur P. Brief received his Ph.D. from the University of Wisconsin-Madison in 1974 and
currently is the Lawrence Martin Chair of Business at Tulane's A. B. Freeman School of Business, with a
courtesy appointment in the Department of Psychology. He also is Director of the William B. and Evelyn
Burkenroad Institute for the Study of Ethics and Leadership in Management. Prior to his move to Tulane
in 1989, Professor Brief was on the faculties of several other schools including, most recently, New York
University's Stern School of Business. In addition to lecturing throughout the United States, he has taught
organizational behavior in Chile, Finland, France, Italy, Mexico, People's Republic of China, Taiwan, and
elsewhere internationally. During the fall of 1995, Professor Brief was in Lisbon as the Fulbright/FLAD
Chair of Organizational Behavior. In 2003, he was a Batten Fellow at the University of Virginia’s
Darden Graduate School of Business Administration.

Professor Brief is a recipient of the Freeman School’s most prized award for
teaching, the Wissner Award, and the Academic Leadership Award from the Aspen Institute’s Initiative
for Social Innovation through Business and the World Resources Institute for integrating social and
environmental concerns into business education. His scholarship, which focuses on two areas - job
related distress and ethical decision making in organizations, also has been award winning. His books,

among others, include Task Design and Employee Motivation, Managing Job Stress, Productivity

Research in the Behavioral and Social Sciences, Meanings of Occupational Work: A Collection of

Essays, and, most recently, Attitudes In and Around Organizations.

Professor Brief was Co-Editor of Lexington Book's series "Issues in Organization and
Management" and Editor of a series of ancestral books in administrative science for Garland Publishing
Co. and, currently, is Co-Editor of Lawrence Erlbaum Associates’ Organization and Management Series.

He has served on the Editorial Boards of the Academy of Management Journal, other learned journals,

and currently, he is a member of the Editorial Boards of the Journal of Applied Psychology and

Organizational Behavior and Human Decision Processes. In January, 2003, Professor Brief became the

Editor of the Academy of Management Review. He is a Fellow of the Academy of Management, the

American Psychological Association, and the American Psychological Society as well as a member of the
Society of Organizational Behavior. Professor Brief has served as the Chair of the Academy of
Management's Organizational Behavior Division.

As well as being an educator, researcher, and editor, Professor Brief has been an active advisor to

management in the human resources area.
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University of Wisconsin, Madison, 1974

Major: Management and Organization

Minors: Sociology (Complex Organizations and Social Psychology); Minority
Employment and Enterprise Development

University of Wisconsin, Madison, 1971
Major: Management and Organization

University of Tennessee, 1968
Major: Industrial Management

ACADEMIC EXPERIENCE

Teaching Interests:

Organizational Behavior, Ethical Decision Making, Research Methods, and Human
Resource Management

Experience:
2003

Batten Fellow, Darden Graduate School of Business Administration, University of
Virginia

1999 (summer) Visiting Professor - Istituto di Ricerche sulle, Attivita Tef zierie, Consiglio

1995 (fall)

Nazioale delle Ricerche Naples, Italy (summer)
Fulbright/FLAD Chair in Market Globalization: Organizational Behavior,
Institute of Technology, Lisbon, Portugal (fall)

1994-present  Lawrence Martin Chair of Business
1990-present  Director, William B. and Evelyn Burkenroad Institute for the Study of

1991-1994
1993

1992
1990

Ethics and Leadership in Management

Norman Mayer Professor of Business

Visiting Scholar - Center for Surveys, Methods, and Analyses (ZUMA),
Mannheim, Germany

Visiting Professor - Helsinki School of Economics, Finland

Visiting Professor - Centre Hautes Etudes Commerciales Institut
Supérieur des Affaires, France

1989-present  Professor - Freeman School of Business, Tulane University

Adjunct Professor - Department of Psychology, Tulane University
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1988 Cecil and Ida Green Honors Professor - Texas Christian University

1983-1989 Professor - Stern School of Business, New York University

1982-1984 Research Associate - Institute of Retail Management, New York University

1981,1982,

1987 Visiting Professor - National Center for Science and Technology Management
Development Dalian, People's Republic of China

1980-1983 Associate Professor - Stern School of Business, New York University

1979-1980 Research Associate - Health Service Research Center University of lowa

1978-1980 Associate Professor - College of Business Administration, University of lowa

1975-1978 Assistant Professor - College of Business Administration, University of lowa

1974-1975 Assistant Professor - College of Business and Economics, University of Kentucky

1971-1972,

1973-1974 Lecturer - Graduate School of Business University of Wisconsin, Madison

OTHER WORK ACTIVITY

1972-1973 Governor's Health Policy and Planning Task Force, State of Wisconsin (Staff
Associate)
1968-1969 State Medical Society of Wisconsin (Management Trainee)

Dr. Brief is an active advisor to management in the human resources areas. As a consultant,
he has served a varied of industries including, for example, health care, commercial banking,
legal services, insurance, manufacturing, construction, hospitality, and publishing.
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Research in Personnel and Human Resources Management. Greenwich, Conn: JAI Press, 1989.
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10. Greenwich, Conn: JAI Press, 1988.Reprinted in B. M. Staw & L. L. Cummings (Eds.), Work
in Organizations. Greenwich, Conn: JAI Press, 1990.

Hollenbeck, J. R., & Brief, A. P. Self-regulation in the workplace: Towards a unified approach to
understanding worker attitudes and behavior. In R. S. Schuler, S. A. Youngblood, & V. L.
Huber (Eds.), Readings in Personnel and Human Resources Management (3rd edition). St. Paul:
West Publishing Co., 1988.
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Brief, A. P. (Ed.), Human Resources Management in Retailing. Lexington, Mass: Lexington Books,
1984.
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Brief, A. P., & Aldag, R. J. Work values as moderators of perceived leader behavior-subordinate
satisfaction relationships._Sociology of Work and Occupation, 1977, 4, 99-112.

Brief, A. P., & Aldag, R. J. The intrinsic and extrinsic dichotomy: Towards conceptual clarity.
Academy of Management Review, 1977, 2, 469-499.

Brief, A. P., Aldag, R. J., & Chacko, T. The Miner Sentence Completion scale: An appraisal.
Academy of Management Journal, 1977, 20, 635-643.

Brief, A. P., Aldag, R. J. , & Van Sell, M. Moderators of the relationship between self and
superiors' evaluations of job performance. Journal of Occupational Psychology, 1977, 50, 129-
134.

Brief, A. P., & Filley, A.C. Buying and selling proposals for change. Business Horizons, 1976, 19,
22-25. Reprinted in Perspectives in Business, 1977, 4, 18-21.

Brief, A. P., & Oliver, R. Male-female differences in occupational attitudes among retail sales
managers. Journal of Applied Psychology, 1976, 61, 526-528. Abstracted in Human Behavior,
1977, 49.

Brief, A. P., Rose, J., & Aldag, R. J. Sex differences in preferences in job attributes revisited.
Journal of Applied Psychology, 1977, 62, 645-646.

Dunham, R., Aldag, R. J., & Brief, A. P. Dimensionality of the job diagnostic survey. Academy of
Management Journal, 1977, 20, 209-223.

Oliver, R., & Brief, A. P. Determinants and consequences of role conflict and ambiguity among
retail sales managers. Journal of Retailing, 1977-78, 53, 47-58.

Schuler, R., Aldag, R. J. , & Brief, A. P. Role conflict and ambiguity: A scale analysis.
Organizational Behavior and Human Performance, 1977, 20, 11-128.

Aldag, R. J., & Brief, A. P. Age and reactions to task characteristics. Industrial Gerontology, 1975,
2, 223-230. Reprinted in Journal of Employment Counseling, 1976, 13, 109-115.

Aldag, R. J., Brief, A. P., & Wallden, J.R. Some correlates of policemen’s attitudes toward
citizenry. Psychological Reports, 1976, 39, 543-548.
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Brief, A. P. Turnover among hospital nurses: A suggested model. Journal of Nursing
Administration, 1976, 6, 55-58.

Brief, A. P., & Aldag, R. J. Correlates of role indices. Journal of Applied Psychology, 1976, 61,
468-472.

Brief, A. P., & Aldag, R. J. Correlates of policemen's supervisory behaviors. Criminal Justice and
Behavior, 1976, 3, 263-272.

Brief, A. P., Delbecq, A.L., Filley, A.C., & Huber, G. P. Elite structure and values: An empirical
analysis of adoption behavior. Administration and Society, 1976, 8, 227-248.

Brief, A. P., Munro, J., & Aldag, R. J. Correction personnel reactions to job characteristics: A data-
based argument for job enlargement. Journal of Criminal Justice, 1976, 4, 223-230.

Brief, A. P., & Wallace, M. The impact of employee sex and performance on the allocations of
organizational rewards: The case of a job with neutral sex type. Journal of Psychology, 1976,
92, 25-34.

Brief, A. P., Wallace, N., & Aldag, R. J. Linear vs. non-linear models of the formation of affective
responses: The case of job-enlargement. Decision Sciences, 1976, 7, 1-9.

Krefting, L., & Brief, A. P. The impact of application disability on evaluative judgments in the
selection process. Academy of Management Journal, 1976, 19, 675-680.

Aldag, R. J., & Brief, A. P. Impact of individual differences on employee affective responses to task
characteristics. Journal of Business Research, 1975,3, 311-322.

Brief, A. P., & Aldag, R. J. Employees' reactions to job characteristics: A constructive replication.
Journal of Applied Psychology, 1975, 80, 183-186.

Brief, A. P., & Aldag, R. J. Male-female differences in occupational attitudes within minority
groups. Journal of VVocational Behavior, 1975, 6, 305-314.

WORK-IN-PROGRESS

Dr. Brief's research continues to focus on job-related distress and on ethical decision making in the
workplace.

HONORS, AWARDS, ETC.

Batten Fellow, Darden Graduate School of Business Administration, University of Virginia, 2003

Editor, Academy of Management Review, 2003

Reviewer, Research Grants Council of Hong Kong, 2003

Member, Junior Achievement Blue Ribbon Panel on Ethics Research, Chaired by Frances Hesselbein,
2003

Member, The Ethics Resource Center National Business Ethics Survey Advisory Panel, 2003

Recipient of Academic Leadership Award from The Aspen Institute’s Initiative for Social Innovation
through Business and the World Resources Institute, 2001

Fellow, Aspen Institute’s Initiative on Social Innovation through Business (ISIB), 2001

Outstanding Service Award, Freeman School of Business, Tulane University, 2001
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Editorial Board, Advances in Organizational Behavior, 2001

The Distinguished Service Award, The Association on Employment Practices and Principles (AEPP),
2000

Certificate of Recognition for Leadership and Contributions to the Organizational Behavior Division,
on the Occasion of its 30" Anniversary, Academy of Management, 2000

Grant Proposal Reviewer, The Fetzer Institute, 2000

Who’s Who in the Management Sciences

Consulting Editor, LEA Series in Organization & Management, Lawrence Erlbaum and Associates,
Inc.

Elected Fellow, Academy of Management, 1999

Associate Editor, Academy of Management Review, 1999-2002

Temporary Member, National Institute of Mental Health’s Social and Group Processes Review
Committee, 1998

Ad-hoc Reviewer, The Israel Science Foundation, 1997

Fulbright/FLAD Chair in Market Globalization: Organizational Behavior, 1995

Lawrence Martin Chair of Business, Freeman School of Business, 1994-present

Who’s Who in the South and Southwest

Who’s Who in Finance and Industry

Elected to the Society of Organizational Behavior, 1991

Norman Mayer Professor of Business, Freeman School of Business, 1991-1994

Erich Sternberg Award, In recognition of current contributions to academic field of interest, Freeman
School of Business, May, 1991

Wissner Award (for best MBA teacher), Tulane Business Society, 1990

MBA Teacher Honor Roll, Freeman School of Business, Tulane University, 1989-1990, Spring 1991,
Fall 1994

Occasional Reviewer, National Science Foundation

Co-Recipient, Best Competitive Paper Award, Organizational Behavior Division, Academy of
Management, 1989

Charter Fellow, American Psychological Society, 1989

Giblin Fellow, New York University, 1989

Bateman Memorial Lecturer, University of Western Australia, 1987

Recipient, Urban Research Center Faculty Grant, New York University, 1986-1987

Ad-Hoc Reviewer, Social Science and Humanities Research Council of Canada, 1986 and 2002

Special Review Committee Member, National Institute on Alcohol Abuse and Alcoholism, 1986

Recipient of Fulbright Fellowship, 1986, declined

Fellow, American Psychological Association, 1985

Consulting Editor, Ancestral Books in Administrative Science, Garland Publishing Co.

Participant, NIOH National Symposium on the Prevention of Leading Work-Related Diseases and
Injuries, 1985

Ad-Hoc Review Committee Member, Behavioral and Social Science Research, National Institute of
Mental Health, 1984 and 1986

Consulting Editor, Issues in Management and Organization, Lexington Books

Editorial Board, Organizational Behavior and Human Decision Processes, 2001-present

Editorial Board, Journal of Applied Psychology, 1990 to 1996, 2001-present

Editorial Board, Employee Responsibilities and Rights Journal, 1986-present

Editorial Board, Academy of Management Review, 1984-1987

Editorial Board, Journal of Management, 1980-1983, 1995-1999

Editorial Board, Academy of Management Journal, 1979-1984, 1997-1999

Participant, White House Conference on Productivity, 1983

Recipient of Research Contract to Investigate Job Stress from First Boston Corporation, 1982

Recipient of Old Gold Fellowship, University of lowa, 1980




Arthur P. Brief -14 - Vita
HONORS, AWARDS, ETC. (continued)

Recipient of Research Grant to Investigate Managerial Fraud from Peat, Marwick,
Mitchell, and Co., 1979

Who's Who in The Midwest

Participant in a Research Contract entitled "Evaluation of Federal Mediation and Conciliation
Services' Technical Assistance Program, Labor- Management Relations by Objective,” funded by
the U.S. Department of Labor

Recipient of Research Proposal Award for Administrative Research in Health Care from the Institute
of Administrative Research, 1976

Recipient of lowa Board of Nursing Research Contract 1976

Recipient of University of Kentucky Summer Research Fellowship, 1973

Recipient of U.S. Department of Housing and Urban Development Dissertation Fellowship through
the City of Madison, Wisconsin, 1973-1974

Who's Who Among Students in American Colleges and Universities

Phi Kappa Phi Honor Society

UNIVERSITY SERVICE

Member, Graduate Curriculum Committee, Freeman School of Business, Tulane University, 2003-
present
Member, Faculty Advisory Committee to the Honor Code Committee, Freeman School of Business,

Tulane University, 2003-2004

Member, Management Chair Search Committee, Freeman School of Business, Tulane University,
2002-present

Member, President’s Special Task Force on Institutional Diversity, Tulane University, 2001-2002,
2003-present

Member, Senior Vice President for Academic Affairs and Provost Search Committee, 2000-2001

Chair, Faculty Advisory Committee to the Honor Code Committee, Freeman School of Business,
Tulane University, 2001-present

Faculty Grievance Committee, Freeman School of Business, Tulane University, 2001-present

Chair, Committee to Develop an Honor Code, Freeman School of Business, Tulane University, 2000-
2001

Chair, Academic Integrity Committee, Freeman School of Business, Tulane University, 1999-2001

Member, Search Committee for Chairs, Freeman School of Business, Tulane University, 1999-2002,
2003-present

Member, Senate Committee on Educational Policy, Tulane University, 1999 — 2002, 2003-present

Faculty Evaluations and Reward Systems Committee, Tulane University, 1999- 2000

Committee on Institutional Assessment, Tulane University, 1999 - 2000
Latin American PhD Policy Committee, Freeman School of Business, Tulane University, 1998-
present

Faculty Task Force, Freeman School of Business, Tulane University, 1997-1998

The MBA Taskforce, Freeman School of Business, Tulane University, 1998-1999

University Senator, Tulane University, 1998

Chair, Senate Committee on Honors, Tulane University, 1996 - 1999

Member, Honorary Degrees Committee of the Administrators of the Tulane Educational Fund, 1996-
1999

Marketing Area Search Committee, Freeman School of Business, Tulane University, 1996-1997

Co-Chair, Industrial/Organization Psychology Search Committee, Department of Psychology, Tulane
University, 1996-1997

Tulane Taskforce 2000, Member of Executive Committee and Co-Chair of Operation Sub-
Committee, 1995-1996

Freeman Chair in Finance Search Committee, Freeman School of Business, Tulane University, 1995-
1997
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Promotion and Tenure Review Sub-Committee, Freeman School of Business, Tulane
University, 1994-1995, 1997-1998, 1998-1999, 2002-2003

Ad Hoc Committee to Review Faculty Areas and Composition, Freeman School of Business, 1994-
1995

Ad Hoc Committee to Review AACSB Self-Study Report, Freeman School of Business, 1993-1994

Chair, Ad Hoc Committee to Review Faculty Evaluation System, Freeman School of Business, 1993-
1994

Member, Senate Committee on Honors, Tulane University 1993-1996

Goldring Institute Faculty Research Proposal Evaluation Committee, Freeman School of Business,
Tulane University, 1992

Master of Accounting Committee, Freeman School of Business, Tulane University, 1992-1994

Committee to Review the Dean, Freeman School of Business, Tulane University, 1992

Three-year Review Committee, Freeman School of Business, Tulane University, 1992, Chair, 2000-
2001

Academic Integrity Committee, Freeman School of Business, Tulane University, 1991-1993, 1999-
2000, 2000-2001

Sternberg Research Award Committee, Freeman School of Business, Tulane University, 1991-1996,
Chairperson 1993-1994

MBA Curriculum Committee, Freeman School of Business, Tulane University, 1991-1994, 1998-
1999, 1999-2001

Faculty Advisor, Tulane Black MBA Association, Freeman School of Business, Tulane University,
1991-1995

Industrial/Organizational Psychology Committee, Department of Psychology, Tulane University,
1991- present

Senate Committee on Budget Review, Tulane University 1990-1994, 2003-present

Subcommittee on the Committee on Research (Human Subjects), Tulane University, 1990-1993

Chair, Burkenroad Institute Faculty Advisory Committee, Freeman School of Business, Tulane
University, 1990-present

Dean's Faculty Advisory Committee, Freeman School of Business, Tulane University, 1990-1991,
1992-1996, 1998-1999, 1999-2000, 2001-2002, 2003-present

Chairperson, Grievance Committee, Freeman School of Business, Tulane University, 1989-1991

Committee on Studies in Organizational Behavior, Freeman School of Business, Tulane University,
1989-present; Area Coordinator, 1991-1994, 1998-1999, Spring 2001-present

Chairperson, Organizational Behavior Recruiting Committee, Freeman School of Business, Tulane
University, 1989-1995, 1997-1999, 2000-present

Executive MBA Program Committee, Freeman School of Business, Tulane University, 1989-1998,
2002-2003

PhD Policy and Admissions Committee, Freeman School of Business, Tulane University, 1989-1991,
1993-1995, 1996-present

PhD Behavioral Science Curriculum Committee, Freeman School of Business, Tulane University,
1989-1994, 1999-present

Research Committee, Freeman School of Business, Tulane University, (Chairperson 1989), 1989-
1993

Industrial/Organizational Psychology Search Committee, Tulane University, 1989-1990

Faculty Council, New York University, 1988-1989 (Committee Assignments: Governance,
Organization and Governance, and Tenure Modifications) (Also includes membership in the
University Senate and ex-officio membership in the Stern School of Business Faculty Council)

Committee on Mandatory Retirement, New York University, 1988-1989

Faculty Grievance Committee, Stern School of Business, New York University, 1988-1989

Professional Program Review Committee, Stern School of Business, New York University, 1988-
1989

Reviewer, Research Challenge Fund, New York University, 1987
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Committee on Activities Involving Human Subjects, New York University, 1987-1988

Confidentiality Committee, New York University, 1985-1989

Board of Overseers, Health Care Management Program, Graduate School of Public Administration,
New York University, 1984-1989

Chairperson, Research Committee, Stern School of Business, New York University, 1984-1985

Research Committee, Stern School of Business, New York University, 1983-1986, 1987-1989

Coordinator of Ph.D. Program in Organizational Behavior, New York University, 1982-1983

Alternate, Faculty Council, New York University, 1982-1983

M.B.A. Committee, Stern School of Business, New York University, 1981-1982

Search Committee, Management and Organizational Behavior Area, New York University, 1981-
1985

Ph.D. Committee, Management and Organizational Behavior Area, New York University, 1981-
1986

Reviewer, Presidential Fellowship Program, New York University, 1980 and 1981

Collegiate Review Committee, College of Business Administration, University of lowa, 1977-1980

Ph.D. Committee, College of Business Administration, University of lowa, 1977-1980

Dean's Search Committee, College of Business Administration, University of lowa, 1977-1978

Chairperson, Human Subjects Review Committee, College of Business Administration, University of
lowa, 1977-1978

Elected Faculty Council, College of Business Administration, University of lowa, 1977-1978

Academic Computer Services Committee, University of lowa, 1976-1978

PROFESSIONAL AFFILIATIONS AND ACTIVITIES

Memberships:
Society of Organizational Behavior

MESO

Academy of Management

Society of Industrial and Organizational Psychology

American Psychological Association

American Psychological Society

American Sociological Association

Society for the Psychological Study of Social Issues

International Association of Applied Psychology

Ad hoc reviewer for Accounting Review, Administrative Science Quarterly, Applied Psychology:
An International Review, Basic and Applied Social Psychology, Decision Sciences, Hospital and
Health Services Administration, Human Relations, Industrial and Labor Relations Review,
Journal of Applied Behavioral Science, Journal of Applied Psychology, Journal of Applied Social
Psychology, Journal of Business Ethics, Journal of Gerontology: Psychological Sciences, Journal
of Higher Education, Journal of Management Inquiry, Journal of Management Studies, Journal of
Occupational Psychology, Journal of Organizational Behavior, Journal of Personality and Social
Psychology, Journal of Retailing, Management Science, Motivation & Emotion, Personality and
Social Psychology Bulletin, Review of General Psychology, The Leadership Quarterly,
Organizational Behavior and Human Decision Processes, Personnel Psychology, Psychological
Bulletin, Sex Roles: A Journal of Research, Social Issues, Social Science Research, Sloan
Management Review, Work & Stress and others

Presenter, HR Junior Faculty/Doctoral Student Consortium Editor Roundtable, Academy of
Management Annual Meeting, Seattle, 2003

Participant, OB/OMT/Junior Faculty/Doctoral Consortium, Academy of Management Annual
Meeting, Seattle, 2003

Organizer, AMR Board Meeting, Academy of Management Annual Meeting, Seattle, 2003
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Participant, What we know (and don’t) about workplace diversity, and where we go from here? 11"
European Congress of Work and Occupational Psychology, Lisbon, 2003

Participant, Identity and diversity in organizations, 11" European Congress of Work and
Occupational Psychology, Lisbon, 2003

Presenter, “Making the “Net” Work,” The Ph.D. Project Management Doctoral Students Association
Annual Conference, Denver, 2002

Presenter, Organizational Behavior — Organization and Management Theory — Organizational
Development and Change Doctoral Consortium, National Meeting of the Academy of
Management, Denver, 2002

Participant, Diversity resistance: Individual and organizational, subtle and covert, Gender and
Diversity in Organizations Symposium, National Meeting of the Academy of Management,
Denver, 2002

Participant, Interwoven relationships: Incorporating context in organizational research,
Organizational Behavior — Social Issues Management Symposium, National Meeting of the
Academy of Management, Denver, 2002

Session Leader, “Getting Published: A Conversation with Arthur P. Brief,” The 10" European
Congress on Work and Organizational Psychology (EAWOP), Prague, Czech Republic, 2001

Member, Scientific Review Panel, Military Family Research Institute, Purdue University/U.S. Dept.
of Defense, 2000-present

Presenter, Organizational Behavior, Organization and Management Theory, and Organizational
Development and Change Divisions, Doctoral Consortium, National Academy of Management
Meetings, Toronto

Presenter, Celebrating 30 years of the OB Division: It’s about Time, Organizational Behavior
Division, National Academy of Management Meetings, Toronto

Member, Terry Book Award Committee, Academy of Management, 1999 - 2000

Member, Cummings Scholar Award Committee, Organizational Behavior Division, Academy of
Management, 1997 - 1998, 1998 - 1999

Reviewer, Gender and Diversity in Organization’s Division, Academy of Management,1999 - 2001

Board Member, Society of Organizational Behavior, 1997-present

Participant, “Incorporating New Research into the Teaching of Organizational Behavior: A
Roundtable Discussion.” National Academy of Management Meeting, Chicago, 1999.

Panelist, “Not-so-junior Faculty Mid-Career Forum,” National Academy of Management, Chicago,
1999

Participant, “AMR Writers Workshop,” National Academy of Management Meeting, Chicago,
1999

Member, Academy of Management’s Public Policy Task Force, 1998-1999

Facilitator, Job Satisfaction and Performing Session, Shared Interest Track, National Academy of
Management Meeting, San Diego, 1998

Participant, “Motivational Interventions for the Workplace - Dealing with Affect, Teams, and
Complex Teams,” 24™ International Congress of Applied Psychology, San Francisco, 1998

Participant, “Values and Choice in Ethical Dilemmas: A Conversation Hour,” 6" Annual
International Conference on Work Values and Behavior, Istanbul, 1998

Participant, “New Directions in Job Satisfaction Research,” Annual Meeting of the Society of
Industrial and Social Psychology, Dallas, 1998

Participant, “Incorporating New Research into the Teaching of Organizational Behavior: A
Roundtable Discussion.” National Academy of Management Meeting, San Diego, 1998

Reviewer, Research Grants Council, Hong Kong, 1998

Member, Organizational Behavior Division's Taskforce on Research in Teaching, Academy of
Management, 1997-1999

Reviewer, NIMH “Behavioral Science Track Award for Rapid Transition” (B/START), 1997.

Invited Presentation, Teaching Ethics, Annual Meeting, Financial Management Association, New
Orleans, 1996.
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Judge, INFORMS, College on Organization Sciences, Best Dissertation Proposal Competition Finals,
1996-1997

Member, Scholarly Contributions and Terry Book Awards Committee, Academy of Management,
1996-1997

Member, Executive Committee, Organizational Behavior Division, Academy of Management, 1996-
1997

Program Committee, Organizational Behavior Division, Academy of Management Meeting, 1997,
1998, 2001

Chair, “A Conversation with Jerald Greenberg.” Annual Conference of the Society of Industrial
and Organizational Psychology, San Diego, 1996

Participant, “Conversation Hour - Research on Diversity in Organizations.” Annual Conference of
the Society of Industrial and Organizational Psychology, San Diego, 1996

Division Chair, Organizational Behavior Division, Academy of Management, 1995-1996

Division Chair-Elect, Organizational Behavior Division, Academy of Management, 1994-1995

Program Committee, Society of Industrial and Organizational Psychology, 1994-1995, 1999

Coordinator, Organizational Behavior-Organization and Management Theory - Organizational
Development and Change, Doctoral Consortium Academy of Management, 1995

Program Chair, Organizational Behavior Division, Academy of Management, 1993

Panelist, Teaching business ethics: Are there moral absolutes and should we be teaching them?
Southwest Academy of Management Conference, New Orleans, 1993.

Participant, Debate on the Role of Negative Affectivity in Job Stress research. Presented at the
Society of Industrial and Organizational Psychology meeting, San Francisco, 1993

Co-organizer, Training Doctoral Students Workshop presented at the National Meeting of the
Academy of Management, Atlanta, 1993

Program Chair-Elect, Organizational Behavior Division, Academy of Management, 1992

Reviewer, Managerial and Organization Cognition Interest Group, National Academy of
Management Meeting, 1993-1996, 1998-1999, 2000-2001

Chairperson, Outstanding Publication in Organizational Behavior Award Committee, National
Academy of Management Meeting, 1992-1993

Reviewer, Organization & Management Theory Division, National Academy of Management
Meeting, Atlanta, 1993

Reviewer, Poster Proposals, Annual Convention, American Psychological Society, 1992-1993

Review Committee, Annual Convention, American Psychological Society, 1993

Reviewer, Research Methods Division, National Academy of Management Meeting, Las Vegas, 1992

Outstanding Publication in Organizational Behavior Award Committee, National Academy of
Management Meeting, Las Vegas, 1992

Program Committee, Organization & Management Theory Division, National Academy of
Management Meeting, Las Vegas, 1992

Program Committee, Organizational Behavior Division, National Academy of Management Meeting,
Las Vegas, 1992, 1998

Awards Committee, Society of Industrial/Organizational Psychology, 1991-1993

Participant, Doctoral Consortium, Society of Industrial/Organizational Psychology, St. Louis, 1991

Program Review Committee, Annual Convention, American Psychological Society, 1991

Program Committee, Organization & Management Theory Division, National Academy of
Management Meeting, Miami, 1991

Program Committee, Organizational Behavior Division, National Academy of Management Meeting,
Miami, 1991

Participant, Life Transitions and Alcohol Consumption: Work-Related Issues, International
Medical Advisory Conference, Jasper, Alberta, 1990

Participant, Team Effectiveness in Organizations Symposium International Congress of Applied
Psychology, Kyoto, 1990

Program Committee, Southern Management Association Meeting, 1990
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Program Committee, Midwest Academy of Management Meeting, 1990

Program Committee, Organization & Management Theory Division, National Academy of
Management Meeting, 1990

Program Committee, Organizational Behavior Division, National Academy of Management Meeting,
1990

Program Committee, Organizational Behavior Division, Southwest Academy of Management
Meeting, 1990

Program Committee, Research Methods Interest Group, National Academy of Management, 1990

Committee on Fellows, Society of Industrial & Organizational Psychology, 1989-1990, 1990-1991,
1992-1993, 1998-1999, 1999-2000, 2000-2001

Member-at-Large, Executive Committee of the Research Methods Division, Academy of
Management, 1988-1989

Faculty Member, Organizational Behavior Doctoral Consortium, National Academy of Management
Meeting, 1989

Program Committee, Organizational Behavior Division, National Academy of Management Meeting,
1989

Program Committee, Research Methods Division, National Academy of Management, 1989

Program Committee, Organizational Behavior Division, National Academy of Management Meeting,
1988

Program Committee, Personnel and Human Resource Management Division, National Academy of
Management, 1988

Program Committee, Research Methods Interest Group, National Academy of Management, 1988

Awards Committee, Society of Industrial and Organizational Psychology, 1987-1988, 1988-1989

Chairperson, Best Academy of Management Journal Paper Committee, 1987

Reviewer, OB/OT Track, Annual Meeting of the Decision Sciences Institute, Boston, 1987

Program Committee, Personnel and Human Resources Division, National Academy of Management,
1987.

Program Committee, Organizational Behavior Division, National Academy of Management, 1987

Program Committee, Eastern Academy of Management, 1987

Program Committee, Midwest Academy of Management, 1987

Program Committee, Research Methods Interest Group, National Academy of Management, 1987

Review Committee, Organizational Behavior Track, National Meeting of the American Institute for
Decision Sciences, Honolulu, 1986

Program Committee, Eastern Academy of Management Meeting, 1986

Program Committee, Midwest Academy of Management Meeting, 1986

Program Committee, Research Methods Interest Group, National Academy of Management Meeting,
1986

Program Committee, Centennial Track, National Academy of Management Meeting, 1986

Nominating Committee, Midwest Academy of Management, 1984

Executive Committee, Midwest Academy of Management, 1984

Reviewer, Organizational Behavior Track, National Meeting, American Institute of Decision
Sciences, Toronto, 1984

Nominating Committee, Organizational Behavior Division, Academy of Management, 1983

Test Specification Panel for Human Resources & Organizational Theory, American Assembly of
Collegiate Schools of Business, 1983

Symposium Review Panel, Organization and Management Theory Division, Academy of
Management, 1984

Program Committee, Midwest Academy of Management Meeting, South Bend, 1984

President, Midwest Academy of Management, 1983

Reviewer, National Science Foundation, various years

President-elect, Midwest Academy of Management, 1982

Program Chairperson, Midwest Academy of Management, 1981
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Reviewer, Organizational Behavior Track, National Meeting of the American Institute of Decision
and Sciences, Boston, 1981

Reviewer, Public Sector Division, National Academy of Management Meeting, San Diego, 1981

Secretary/Treasurer of the Midwest Academy of Management, 1980-1981

Reviewer, Public/Nonprofit Administration Track, National American Institute of Decision Sciences
Meeting, Las Vegas, 1980

Reviewer, Organizational Behavior Section, National American Institute of Decision Sciences
Meeting, New Orleans, 1979

Reviewer, Public Sector Division, National Academy of Management Meeting, Atlanta, 1979

Reviewer, Organizational Behavior Division, Southwest Academy of Management, Houston, 1979

Moderator, Round Table on Research Issues in Health Care, National Academy of Management
Meeting, San Francisco, 1978

Nominating Committee, Public Sector Division, Academy of Management, 1978

Chairperson, Task Design Session, National American Institute of Decision Sciences Meeting, St.
Louis, 1978

Program Chairperson, Organizational Behavior and Workforce Track, Midwest American Institute of
Decision Sciences, Cincinnati, 1978

Program Committee, Organizational Behavior and Decision Theory Program, National American
Institute of Decision Sciences Meeting, St. Louis, 1978

Discussant, Organizational Behavior and Decision Theory Program, National American Institute of
Decision Sciences Meeting, Chicago, 1977

Reviewer, Organizational Behavior and Decision Theory Section, National American Institute of
Decision Sciences Meeting, Chicago, 1977

State Membership Drive Coordinator, American Institute of Decision Sciences, 1977-1978

Nominating Committee, Midwest Academy of Management, 1977

Co-Chairperson of Public Sector Interest Group, Academy of Management, 1976-1977

Program Committee, Social Issues in Management Division, National Meeting of the Academy of
Management, Kissimmee, Florida, 1977

Program Committee, Midwest Division of the Academy of Management, 1976

Co-chairperson of Public Sector Interest Group, Academy of Management, 1975-1976

Session Chairperson, Behavioral Issues in the Public Sector, National Meeting of the Academy of
Management, Kansas City, 1976

PAPER PRESENTATIONS AND PROCEEDING PUBLICATIONS

Smith-Crowe, K., Umphress, E., Brief, A.P., Tenbrunsel, A.E., & Chan, S., Social Dominance
Orientation and Accountability: A field study of corporate corruption. Paper presented at the
Academy of Management Annual Meeting, Seattle, 2003.

Brief, A.P., Butz, R.M., & Deitch, E.A., Organizations as reflections of their environments. Paper
presented at the Annual Conference of the Society of Industrial and Organizational Psychology,
Orlando, 2003.

Deitch, E.A., Barsky, A., Butz, R.M., Brief, A.P., Chan, S.S.Y., & Bradley, J.C., Subtle yet significant:
The existence and impact of everyday racial discrimination in the workplace. Paper presented at
the Annual Conference of the Society of Industrial and Organizational Psychology, Orlando, 2003.

Dietz, J., Bahardwaj, A., & Brief, A.P., The value of egalitarianism: An antidote against racism.
Paper presented at the Annual Conference of the Society of Industrial and Organizational
Psychology, Orlando, 2003.
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Gazi, |., Bradley, J.C., Kaplan, S.A., & Brief, A.P., Job attitudes and sexism: Men’s reactions to
Affirmative Action programs. Paper presented at the Annual Conference of the Society of
Industrial and Organizational Psychology, Orlando, 2003.

Smith-Crowe, K., Umphress, E., Brief, A.P., Tenbrunsel, A.E., & Gee, J., Cooking the books: The
effect of accountability and social dominance. Paper presented at the Annual Conference of the
Society of Industrial and Organizational Psychology, Orlando, 2003.

Deitch, E. A, Butz, R. M., & Brief, A. P. Out of the closet and out of a job? The nature, import and
causes of anti-gay discrimination in the workplace. Paper presented at the Annual Conference of
the Society of Industrial and Organizational Psychology, Toronto, 2002.

Staw, B. M., Butz, R. M., & Brief, A. P. The toll of tenure: Service-related burnout and the
moderating role of personality. Paper presented at the Annual Conference of the Society of
Industrial and Industrial Psychology, Toronto, 2002.

Deitch, E.A., Brief, A.P., Roberson, L., and Block, C.J. Stereotype threat in the workplace and the
well-being of African American professionals. Paper presented at the annual meeting of the
Academy of Management, Washington, D.C., 2001.

Brief, A.P., James, E. H., Dietz, J., and Cohen. R. Racial prejudice in organizations. Presentation at
the Psychological and Organizational Perspectives on Discrimination in the Workplace:
Research, Theory, and Practice Conference, Rice University, Houston, 2000.

Brief, A.P. Leadership studies: The emerging scene. Presentation at the Invitational Leadership
Conference, Kellogg Graduate School of Management, Northwestern University, Evanston, 2000.
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